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1- YR 9T AT, GMYR ERT ORI 3w T W% A fAgE, 2002 (e
[Rajasthan High Court Staff Service Rules, 2002] (As amended) & U@gml & S=7iid o™
T NIRTAd §q B Mol WEr@ (U [Junior Personal Assistant (English)] & =1 seifad
Rea waf o dEf vt 2g FeiRe offFaga wwa (Online Format) ¥ 3ifegs amda= (Online
Applications) MR & S 8 | =l swell (omgeR 71 ad @ saft 9 v 1a 23,700/-
(fixed) uierArs wRsfe R ufkdlemsa wilReromdt (Probationer Trainee) @ 9 o W& | uRden T
AR d Pf T3 R I5 MR 0-afged das w=ar L-10 & o 9R 0-%a &, 33,800-
1,06,700/- #2a BT |

g Aie-

(1) AT ARG I W @@ AREH W JUT D TR 2 B g7 e Sw ey Wk
Ja R, 2002 (@erentEE), Rvga e, diFeRs ARET BT UF TE b ol B
% W H ar feen-fAd (Instructions) &1 ¥@egds swmgT R W, O fF e
T TaTea @ AEET http://www.heral.nic.in TR SUAE #|

() amaEE Online Application # W% Fifa Ud I AN @9y AP d | Dig ol
Tdd a1 AYEl R W AEH BT ACET W HR W oden # uewr T2 g sy an /@i
foredl v R I syl w® S < S, foraet R wd srdee B gl

2- Ritvral 3 Weam v am=eEvr (Number of Vacancies & Reservation) -~

Category—wise backlog vacancies (TR a&ary RigAr) —

5C [ ST TOTAL
o _ - | o I
| 09 out of which 01 vacancyis | (113 15
reserved for Ex-Serviceman
Category—wise Current vacancies (Y3ifqR gewa Ridaat) —
UNRESERVED EWS 5C ST OBC-NCL MBC- !Total
NCL | Vacancies
e S | | S N N
17 out of which | 04 out of | 07 out of | 05 out of | 09 out of which 02 44
| 05 posts  are | which 01 | which 02 | which 01 | 02 posts are
reserved for | post is | posts are | post is | reserved for
women and 02 | reserved for | reserved reserved women and 01
for Ex-Servicemen | women for for women | for Ex~
women Servicemen
) HORIZONTAL RESERVATION i Total
Persons with Benchmark Disabilities
— i _
B/LV ‘ D/HH ‘ LD | AUT & MD
‘ - 01 ‘ 01
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Category-wise total vacancies (Ya7aR &1 Rfsayt) —

UNRESERVED EWS SC ST OBC-NCL MBC-NCL Total Vacancies

l 17 | 04 16 11 09 02 59

L Suded Rea el A wer J A4l ufear @ IRE Rl @) ey Feegar @ @ @
o w2, s forg g sy /g S 7€ e o

ii.  spffal 1 yetar =g A dur F7a 99 RAefia uet & so wfore @ W o6 Uy
(suitable) srafeial @1 yrfar aRf&a g (Reserve List) o R &1 o1 agfi

iii.  ¥fEh ot 2y Refa ud W ot ® wmw g wwg, fefia wel @ so gl @
s, FfaRed RiEdl @ ggqm 89 W, ofien  srawgsa @ off @ o Suge
R T g A o ws

3- fafi=r af (Various Categories) ® 31Reror @ v W:—

i, afEens (Ruer oF Rfrw=-faw wfea wfza) 8 ofia uel # smaw yaifar Raw usl
& fawg &faw (Horizontal against categorywise vacancies) W9 | EFIT|

i, feaines 2g oM uwl w1 Arser @ Rea 9=l @ fawg @R (Horizontal against
total vacancies) 9 ¥ BT |

i, agd Sfet 2g omfim vt @ emRerwr yarfaR R wst @ faeg dfes Horizontal

against categorywise vacancies) ®9 9 T |

iv. &fdw (Horizontal) seeror #, o sivf (arqegfaa onfa/sqqfaa Saanfa /a0 fUes
@t /3fy Foer gt /anfdle w9 @ wAuR o /9= ) ©1 wPeE gafag g9, 99
Fgiva Ao, AT 98 adesd 8, # garartare fear s )

v. RIS I F) SR Sl / AR s/ s e @t/ s1fa et a9t/ anfdie
WA BUSR g ARens)  (faver @ faRe= Rae wRer  aflRa)/so
T / feanmom /S Rearfeal @ fog omfda oi 2 e UF Suge onefl Suerer
TE B9 W 3 Y B ORI S U GHO dar Fam, 2002 (FmEefG) | fafa
ufr ¢F @ a1 ST

vii W @ @ uel & fiwg 9uq 5, arfdm of @ P 9§ omse ara g R adien
e & AfaRad it soft 3 &g <0 RN s Ruma &1 @M 7@l Sern 21

vii. YO U @ A el @t ud sl feer °f @) @rieEe Aol & ardes qeim IS
T W e et @Y aefaa S/ R s /s et @t (iR 1 N
Frfom) /afy fAeer ot @rferr vg Afa #viie) /e w9 A saene af @
amiE® /qegd W wEr T B Sd G 8 | SgREe i /SRR S/ 3
frwer of /aifer Ao @t /e wu 9 HA9R @it /qagg AfF §g omfem ush &1 @
JISREIE I B A franfaat B & < 21 S99 Aol @ o Woa B oTdEs @ 9 o
2y ) &9 B BRY IF A @ B =i B AET FAT g6 |

viil, ORI Y9 B RN IR g P AR ol faareiov wekend e &1 g a9
ARh 2, 9 W @ @ ol g ofEs e BT

4- faftr=r anf (Various Categories) ® WaIV—U & ¥=<TH #H:—

i orfa Wi srpyfue wrenfa, o fawer o ud oy fUwer o 6 aRervr 2y Wer
TR g fafze wre # framraR S T T 9y sifar wo-us (Caste Certificate)
AR FA1 &

e =1 sy o ¢d i e aif @1 sufa gao-u= v g & &y 9= g,
Afpe T IR R § € 8 @1 T U 9 §F B SUR SR Sl
Y Td # off e # w8 € ar ol Ry # aeneft g fofeg wew A wwnfua
Y-TF Y Pxd ) g A AN vA-us B @ A= e s, dar serean e
a4 de fFET O HHal £

afq gemm wdl wen & e A, FfE aEET B @ sifaA O A 02.08.2023

21 o1 §9 I A oRew &Y fRA% 02082022 W 02082023 B FHIEH H SN

ST T T WK ST BN, A afg anwref @1 36 02.08.2020 ¥ 01.08.2022

® Tty § ve g ffer 9 98 8 e o um Sl R @ @ Sk apefi

sy a¥ F off fpdfierr § € 2 @ Ot Refy A anxieft g RfRe ursu A wemfua

PAYA—UF U FHH W ARG 02082020 A 01.08.2022 P AR H TRl I THI
U= BT & AR T S|

— =

_/____’———%/ _\-3.0)‘&09‘3__
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i, feaem @) Aol ¥ o a1 onedesi B IR e RINEy T A S TR a9
fFr-eraemom & waw # Ay WRER (Appropriate Government) ERT WiRYEa FHIo fiERY
(Authorized Certifying Authority) g1 ffge ureg # S8 Fr-ergerar waroT—ua (Certificate
of Disability) Wga #v1 817 | $ WI ¥ ugd Gurd Pl & SR fremader gao—o
URE AeE B T 8 IR el 3 v 99F v@ e B o s /e Sira |

ifi. ﬁr@mmﬁ'maﬁa%wmﬁaﬁwrﬁﬂmmﬁmm%ﬁmﬁﬁumw
S fdaT a1 A FAC-UH (Income & Asset Certificate) TRIT el 17|

Tre— 99 & 3 T Income & Asset Certificate T&F a¥ & ford |9 87T | uap
IR TR Income & Asset Certificate SN 8F & Ju=a 3R uref} sy o & off
affe WU @ FAeR T F FwiRa wuevel & saR w2, oY Wi Rufd § oreff
g fafgg oreu # wenifid wuer o Uw B W gd # O™ Income &  Asset
Certificate @1 B w1 forar smom, Yo sifdeew O o @ R farar o |@@ar 2

iy a9 wofl wlien & g W g5 omae B @ sifgw Ry faie 02.08.2023
g1 ad 39 v # oRer 2y fAAF 01042023 § 02082023 P gEAE@Y § S
Income & Asset Certificate YA Fa1 8RN, A= afy apwefl 1 RGP 01.04.2021
¥ 31.03.2023 H1 AT § U R Income & Asset Certificate WNI 21 ga & ik
Igeft sl = A of it w9 | FEeiR o @ Ruifa wuerel @ aguR U 2,
o vt Rafa A speft gror kT uren ¥ wanfia wme—um e e W 3ATE 01.04.
2021 ¥ 31.03.2023 B GHAERY # ST I g 9= @l € A9 R Se

iv. Hdl 2g sl @) Aol F St ummn w1 qeme A @ iftm Yy 96 Sl yme-u
® FER R fear som w1y a5 SRl 9 et gR1 e ) sifert o T W
THO—0F O A8 fEar wrar @ @ O avmelt Y 391 anvra @ U e <A B f
g gy F At [ @ gatvm ot $ usEar W@ on qw1 7% geen Ted il ee
R IEH! gl e @1 s wed

v ggieE oy gl segiEa sl @ fRafea wien sraell ®1 awfd| et @ e una
FH T I T @ M A frar R $ amR o) At uey A PrerER arh S oy
THTOT IR R T BA (| OfT @ T g A W $ aR W SR S a0 Ay
€T I |

vi o e v @ oy fowsr ad @ fafge wfter el o1 amfee werf w1 @ oura
HYH Bg A9 T & A/, fara e oF o % iR W fafgd gew A femgar e
GO R B e s 1 ) ol R A o) e | & B S o e 2) el Rl | R B
Y-S A el 2N

vit.  faerar afgerm angell & w4 S OIS aEET wRA B sitm RAE g qua ufey @)
g &l S BT Ue WS gIRT Sl g8y 1 9e-us (Death Certificate) WRRRT AT
Syl

vii. —faffs=1 g afzer (Divorced Woman) spaeft & amel 7 59 aifFenss amaes o= @)
diftm i % o ufd | fdam fa=dg (Divorce) 81 WM &1 WAV (Proof) UJE AT
BT |

ix. oifFasd smaed By s fomre o faa /fafe= far aften o A smfka \fgar
IR INeA XA H fxw fRAe & v yAfdaw wv for o g @ o 9w
farrar / fafte= foars wfgen o o1 oy fRar g AR amEs @1 fAaw R e
TRl /aTE A SRay § fagredE /aftan & @ R wika 98l g2 & a1 fafe=
faare wfgen g @ a9 <3 = E g

x. fowen/fRfRe= faar sfes gf & afdem @ sifAenga smaga &=A o afw fgAie &
yHfderg w8t fpu o= ar fvar /fafee= fae aften @t 7 e wreefl TS wRga B
ghT |

5- =W Hafr@E aivadar (Minimum Academic Qualification):—
A candidate for direct recruitment:

1. must be a graduate of any University established by law in India or equivalent
examination from any University recognized by the Government for the purpose and ;

2. must have basic knowledge of Computer.

6- RIS Gy (Physical Fitness) -—
JEEE P ARG AR ARG WU 9 W@y A a@ifge ol S Rl veR #r var #ig
aefE wd waRE Jrg 99 g aiRy, e 99 B 99 b wU d S99 ol
TEAGES Tle T § A A P GWIEET B | IEEE B WA

e A Refy ¥ R PR <
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faxga fAggw

yTferBIT g1 (Appointing Authority) S8 Wia @ T aftrgfae fmlt fafeer it @1 5w
T FT TATOIGH WK BT B

7- UsAdr (Nationality)—
¥ ¥ fgfoa & el & faw a7 oneww & B ag -
(@) g & RS 2, A
(@) "1 BT HTRE 8, A
(M Y™ F1 e 8l

WE— T (@) SR (1) wEtaa el 9' @fe g e e F v WeR g g
T YR faar ma R

8- A1 {(Age)—
A candidate for direct recruitment to the Service must have attained the age of 18 years
and must not have attained the age of 40 years, on 01.01.2024. PROVIDED that:

(1) the upper age limit shall be relaxed by five years in the case of the member of the
Scheduled Caste or Scheduled Tribe or Other Backward Class or More Backward Classes
or Economically Weaker Sections or Women candidates.

(2} there shali be no age limit in the case of widow and divorcee women candidate,

(3} the upper age limit for the reservists, namely defence services personnel transferred to
the reserve shall be 50 years,

(4) the upper age limit mentioned above shal not apply in the case of ex-prisoner, who had
served under Government on a substantive basis on any post before his conviction and
was eligible for appointment under the rules.

(5) that in the case of other ex-prisoner the upper age limit mentioned above shall be
relaxed by a period equal to the term of imprisonment served by him provided he was
not over age before conviction and was eligible for appointment under the Rules.

{6) the upper age limit mentioned above shall be relaxed by a period equal to the service
rendered in the N.C.C. in the case of Cadet instructors and if the resultant age does not
exceed the prescribed maximum age limit by more than 3 years, they shall be deemed
to be within the prescribed age limit,

{7) the Released Emergency Commissioned Officers and Short Service Commissioned
Officers after released from the Army shall be deemed to be within the age limit, even
though they have crossed the age limit, when they appear before the Commission, had
they been eligible as such at the time of their joining the Commission in the Army,

(8) the persons appointed temporarily to a post in the Service shall be deemed to be within
the age limit, had they been within the age limit when they were initially appointed
even though they have crossed the age limit and shall be allowed up to two chances.

Note- the above relaxation in age will be admissible only in one category.

{9) the upper age limit shall be relaxed by 5 years in case of the Persons with Benchmark
Disabilities. Such age relaxation shall be in addition to the age relaxation already
provided to different categories in Rajasthan High Court Staff Service Rules, 2002.

AT — At I ad 2019 W s Bh wg@E @) gg 9 R §
U sy Wear F avrn RATE 01.01.2020 B AER 9T BT AL off Tom 3w fAmuw
g amnfore &Y o ¥ whar g sy A @ e f{3A0$ 01.01.2024 B FER W
# o1 @ By gw 0 aded W awrh sudl Ay Wy B gfe @ e ot.01
2021, 01.01.2022 TS 01.01.2023 ®I Iaa uder & 487 8 NF #14. § 390 whem B
aded w1 @ fad Tod ey W @) g ¥ ura @)

- F¥F (Character):—

A A A wd B e B IRz Jar g oAk o 9 Aw A e & fem afd
{Qualify) v | sraeft B

(1) W wEERE WAvi-TF (Good Character Certificate), 99 fawafaeney, wefaemey
a1 fawrem, Rred S afxm a) oo fFar & © v /st it
BRI SIRI Wd S¥AT BN T

(i) D FoaRFM FHU-UF, W AT URJd w9 B AT W 6 9 A e @ D
for gu 7 & O 9 Strerh afiddl & awgd @ g, o eWa WA A1 8

23

——
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10- 9T IEF (Examination Fee)—
et ael W W 9w 3 emaes g™ e Afd wden gew @ w9 # Ty gl

A g /ey e ISR WS @ o e af

@t Aof) o Ry | (I MR Afl) /oty et | ISR T9T & gy

T (@R S) /arr e | T (T BRER S/ onfife | W/ S e
T HIEEH

T q TR T B oREe B IMIes / T

W 700 / A 550/ — TS 450 / — N

11- wdign gew @1 a9l (Refund of Examination Fee):—

T Yo N ARA W G fF I R R T8 fear SR AR T & alen Yo R o
Wer w5 AR P swen s 9% 5 AR ofterd g famma & feea T g faan S
g ¥ 5, e fRe g o @ Aftw 98 g9 9 Ry ¥ w3 A ave g e wen
Ied P AR & TG W Pig [aR == f5ar Sgm |

12- fragfam @ fag faxdan (Disqualifications for Appointment):—

{1) No male or female candidate, who has more than one wife/husband living shall be eligible
for appointment to the Service,

{2) No female candidate, who is married to a person having already a wife living, shall be
eligible for appointment.

{3) No married candidate shall be eligible for appointment to the service if he/she had at the
time of his/ her marriage accepted any dowry.

Note: - For the purpose of this rule dowry has the same meaning as in the Dowry Prohibition
Act, 1961 (Central Act 28 of 1961)

(4) No candidate shall be eligible for appointment, if he has more than two children on/or after
the date of commencement of Rules of 2002.

Provided that the candidate having more than twa children shall not be deemed to be
disqualified for appointment so long as number of children he/she has on the date of
commeancement of this rule does not increase.

Provided further that where a candidate has only one chiid from earlier delivery but
mare than one child is born out of a single subsequent delivery, the children so born shall be
deemed to be one entity while counting the total number of children.

Provided also that for the purpose of this sub-rule birth of a child within 280 days from
the date of commencement of these rules shall not constitute disqualification.

Provided also that any candidate who performed remarriage which is not against any
law and before such remarriage he is not disqualified for appointment under this sub-rule,
he shall not be disqualified if any child is born out of single delivery from such remarriage.

Provided also that while counting the total number of children of a candidate the child
born from earlier delivery and having disability shall not be counted.

Ae— ISR [T AR WG Uql fgE, 2002 et @1 Fram oA, (4) fEE 20.00.
2005 1 HGA B3N 2|

13- 7iEm ) T (Scheme of Examination) —
i Tz ®1 AT (Mode of Selection}

The Competitive examination shall include shorthand dictation and transcription of
same on camputer, as follows: -

Jr. Personal Assistant (English) Duration Speed of Dictation Marks

English Shorthand & Minutes 490 words per minute

T 50 Marks

Transcription and typing of Dictated

passage in English on Computer. 60 Minutes




Bega fasms

ii. amzfafy adfier & ArSd @) [Afr (Method of Conducting Stenography Test) :-

(1) The test will be called Shorthand speed assessment test.

(2) Before dictating the final Shorthand passage to the candidates a trial passage
containing 200-250 words shall be dictated at the same speed at which the final
passage is intended to be dictated. The trial passage need not be transcribed
and will not taken into account while marking.

{3) After a lapse of two three minutes, of the dictation of trial passage, the final
passage shall be dictated by the same person keeping in view the uniformity of
speed which can be achieved by marking the passage after every 80-100 words
as the case may be.

(4) After the passage is dictated, five minutes time should be allowed to the
candidates for reading the dictated passage.
(5) The candidates shall be required to transcribe the passage on Computer. The

trial passage, the shorthand sheets and transcription sheets should be attached
together. All the three sheets should bear the name, date, Roll No. of the
candidate.

iii. ywaTET @1 Al (Method of Evaluation):-

(1) The mistakes shall be counted as full or partial mistakes, as the case may be:-

(a) The following should be counted as full mistakes:-

(1) Omission of words or figure.

(2) Substitution of wrong word or figure.

{3) Misspelling.

(4) Two partial mistakes will be equal to one full mistake.
(b) The following should be counted as partial mistakes:—

(1) Error or Omission in punctuation.

(2} Wrong use of capital or small letters.

(3) Wrong indentation of paragraph.

(2) The margin of 5% mistakes may be allowed. If the mistakes/omissions are
more than 5% of the dictated passage, the excess number of mistakes over 5%
shall be deducted from the total number of words dictated and the speed will be
calculated.

(3) following formula shall be adopted for assessment of speed and awarding of
marks for Stenography Test:-

@ Permissible 5% mistakes or actual )
Actual Correct Words Typed + committed mistakes,
(Whichever is less)
Speed =
P S — —— -
Duration of Dictation (8 Minutes)
A /
Actual Correct Words Typed X Max. Marks (50)
Marks = —_— —_— —_———————

Total Dictated Words

Actual Correct Words Typed = Total Dictated Words - Actual Committed Mistakes.

Note:-
The general suitability for service of the candidates securing equal marks in

Stenography Test shall be determined having regard to 'Age' of the candidates i.e.
the candidate, elder in age shall be given higher place in merit.

14- HATAATSST AT HIA B 9fFA (Procedure for filling Online Application)—

A ardeT FE o) wibar ¥ wwfyd fGu-fET aafRe 9 R IR 9= ey
& A Jeude v auee IR XA SR snafil B were € S 2 5 sifards smaes
T W qd e e e vz @ v dude @ Fraf wereee R 3Ed W

ﬁ*@) 2223
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15- anded S B GHU_HiWr (Time Limit to Apply) —

FATEH faavor ey

: SACNEA AT S & GUY | 14.07.2023 (YHAN) Pt ?‘Tq—&"\'-(ltno | ﬁﬁrcﬁ
© | e 02.08.2023 (§HUATR) YIF 05.00 T3 TP |

, | ST WAl Yoh ST H | 14.07.2023 (HAR) B TR 01.00 ¥ RN
T | @ gua W 03.08.2023 (FERURER) T TRY 11:59 a9 TF |

JTTATEA ATAET (Online Application) W T SITTeEH THar Yobv AT HRA a7 IUTSA
g WM B Uz uidd &1 faw Pikey 8 9dan) sndvel & ware A o @ e
FAcIsa AEEd B A s 9y o 3qoIR_ B0 R gamreha PR oher
TP Al W AT s[EET | - s /viRa dar @ (C.S.C) aur
de—4f¥W (Net-Banking) a1 3fdc /@5 o€ & weam ¥ FuiRa wden oo &) Il
AT B AT GH M

16- Amaes wrafaa decayef AW (Important Instructions to Apply)—

1. g W aEed R sl (Category) & dvid RS F99 T W €, 98 S SR
(Category) ¥ &1 &ed o | MAET 03 # w8 =y Avfy (Category) amdes &) mefar
gy fedY ) uRRerfy ¥ uyRafifa &7 &) s

2. ¥EEE S adn dREE e e oy a¥ ghfea R o 5 ag fRAwmwm 9 sifee wdl @
gaTd ol @ st umar @ e wd g #Rar 8 den AFends aeea-ua Ao
HITqE GO AN GEta SfEm 4 98 vd gt w9 9 a8 TE §| e sreea-ua
ﬁﬂﬁ@?ﬁﬁriﬁ'&ﬁﬂ%ﬁﬂﬁﬁgﬁ e | FAfTH (Provisional) W 3 AT fEar WRm |
et HAfS SraEE--uH § o ol gEaed & fov sragw wd gover g

3. oS amdga @ aifaw RAe T R W gl aes & Wier Y S| wwa
wfaftear yof vd wE 7€ #m P Rufy ¥ T Sto e gR AEEE g e
e e |

4. UF IR A WU W SAFAET AeEd A ufdwe @ v uffen) § 5 o uer @1 ufigdm
8 fhar o F 3R 1 €1 39 wvaw W Hig yrelH-ua faawrel wEe e sngm )

17- 987 &1 W™, Mg 1q fa-na (Place, Month and Date of Examination) —

YA 3= AT gRT oiar fRars 25 srna 9 10 Taosaw 8 wey s v
S B g 2 e i B3 S B RiE, WE ud 2 e ¥ oRadd ey #1 sifteR
MR 9%d AT & U G 2 udlan # srned &1 T eRimy e wi
IASRATT ¥ AR B d99ET U yord 9 avans &% faur sy |

18- wd=—uy= (Admission Card) —

TR I5 ATd g9 Yae—ua aifiesd dswge W Upload R WdH dun e @ #1Y
FAT—UA & AWl SN | wen & Ofr 9T g9 & Swe el @ uew-wE Upload
5y M F a1 FREG deWEe W TARa F Wl | aEE A0 (i) User Name T@ (i)
Password & 2R WR AYAT Yae—us dawaige ¥ Download R E&T |

19- 3HTURT UAII-93 (No Objection Certificate):—

TR U, v afufaa, forar uRvel ar wrdwfaw &3 @ SumE /Al & esrdwant @
T § sfdrerdt e 9 daRa afemal @ omeT s A @ @ em e & R #
g w39 e @ fay e @Re B aafa e & oo aifsg | e e g
TARTT T2 TRITEAT Pl ARGSD R SAR T AT S SHoral s B FTIRT Forvi-us
TE o 9 & ar 4 gfa o Swo § oA sEes 3 snalfan (Candidature) gR wE @
Ry off TR uR v @Y O Al 2

20- a1 we<ayel e (Other important Instructions)—

(1) “TARIE YA B JRER (ST Amad vd JfAty Arad) fram, 2008, @
Fodfa uwga amdes wA W g udl 4 et aifesa wam, wdt afsur @
TP B QAT WEH AE S B

(2) esnufigt B o Wafta g swEe,/ wa-uE, A R w9 fRD i gerR @ e
{claim) TR §, ToTRIE ST |raTerd sUd Wafte Pyl Wi g1 w6 S R (on
being required) WG B Ffard BT |

(3)  foen f anaedt o wien § wiafam 9 @ o ey off yeR 1 AEn wn /NEE o
29 T8 g

(4) ufrerf wer @ oRvm e 9w waed @ afiga T 9Ee
hittp://www heraj.nic.in ® SIS @ GYRR 5oy R | fERf of sl @ @l

wY A Ayfaa T8 fFHar S g

=

o 2



fara fasna=

(5) ¥ W wWarelf vdar-wa/wia-s<w 3 R A e v, e,
HAGATR, VT ¥ UF Y PIF WU T (any other electronic/communication
devices) TT U¥ geuify 1 i avg aru wrer AW €Y amd | Oy fee awg @
g’ﬁ\'?g’r ag ’rﬁnﬁmﬂ wielT BT /WHIAE T ORI I Ty, (T @)Y

gif

(6) wdenedt s wry whear d wwwiv @ fay smEwas e, W99, Ufww,
YAN-UA Yl ORI 9 EY g1 PR @ aqEy wredl & oRww /g
A & ST aHar g

(7)) wHenfiat € weRam sw e / swae / fiEs /eI 9w S Iy
BN e /afdga siferl s wiad g 23 R A @ afadfa
A SN B 3 SR BT SoerEe fHU SM uw wEtua anaeff 8 fawg
afasr F g9 9l whar ¥ o w Ao wika wifaa s 9@ seureners
FrRfAE 9 o1 G

8 W MaTE, REE gRT M RAE OF ATART e B aweargd® e oed @
DY feun w1 8, SAEl @ o 9w SITg g 3FRE (Provisional) w0 # udiem
H A e S ) aaTE B uder W 9 @ R et 1 W@e-0F o aw
& o @1 ug afur TE ET R eI 9w ST gR1 a9 snafdfar st
(Final) ®3 ¥ & 79 & T & Al AAEH R ASA-uF § @1 A ufiftew w@d) s
& uF Wl TS B | ST S IR B SRS # ol @ 9 Rawar
UBRT # Sl eed weE At amg, s draaw dw srgmfam Wl seqefua
Sl /ama fresr o /afe feer ot /e w9 @ sk ot / Rerom / sqogd
At /wigen /e /. Rfs=-fae #ftar e & 9 A s & 3= arawas T 3
T FE P D IR W IS AU P UT T AT E A §H U0 Y S
aﬂrgﬁr(Candidature)ﬁ'lﬂ‘ﬂﬁ?ﬁi‘ﬂ?ﬁﬂﬁﬁﬂﬂﬁﬁ%‘, fruer SRefa W aeEs
Cal-u

(9) ISRRAM = e g1 99eT ] e ff ueR @) Tss-g% anfe #1 erree T8 fear
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(10) 3r-faa |l @ 9arr @ AFATT (Prevention of use of Unfair Means)— tiamefi
ERT Y H S @A B AN B W ORI S| e WG 9% wi
HAUE R wsar 2 i wWemft & fBve worem wdwte aden ft F srf
AEHET B ABAM S AU} AARH, 2022 & TG QAs gl @ seowia SR
FILH PrfaE! fear S A wftafed 2|
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Means)— ®15 IR, S AEHUET =9 & A7 99ES @O O T=ES # T 8,
TR B B AT U B DI BT Sl Wal <6l & A1 Fear & a1 Hewqot e fury &
77 e I WETPR W ST AT B U S AT SAGT TAT S B TAE B GT
T § yIer urt gt gereer F Sdfiyg 2W 3 iy feD i R @ e afRafia ar
fed arE, o9 ¥ AW o 5= N ave 9 onalfar @ e uwe o svege WY R
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ferfag ar wifgs reRe w e 98 fr oo | snaeft gRT 3= e § wHefe g
P @ o B off ave 9 fha T uwe W oves TS 99 ot # faw ARfEE aw
BT |
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